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@f Knowledge-driven Organization

a=r = Four Levels of Kknowledge and Achievement Management

KMNOWLEDGE

MAMAGEMERNT
(both Explicit & Tacit)

COACHING

DRGAMNIZATION

Evervbody is
TEACHIMNG 3 learning

DRGAMNIZATI IO NEBES CEM LR =

Everyvbody is taught
LEARNING = learning = coaching &

ORGANIZATION = teaching & being coached
Evervibody is being taught
= learning

INDUSTRIAL
RESLULTS
ORGANIZATION r=ustained Growth & YWalue Creation)

= wadim Eotelnikoons 1000vwentures .cam



comchl Per Cent of riinowledge Retained after Completion

Teaching oneto-one
Learning by doing
Discussion group

Demonstration
AudioNisual
FReading

Lecture
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